Assets

HOPE COMMUNITY COUNCIL

ACCOUNTS FOR THE YEAR ENDED 31 MARCH 2024
SUPPORTING STATEMENT

(a) During the year the following assets were purchased:

8 x Bracket Christmas Lights
2 x Interpretation Boards — Caergwrle Castle

(b) During the year assets were disposed of:

1 x Telephone Kiosk

(c) At 31 March 2024 the following assets were held:

Community assets

Land off High Street, Caergwrle (play area)

Site of Caergwrle Castle

Planted area at junction of Hawarden Road/Gresford Road Hope
Queensway play area Equipment

Skate Ramp at Willows Play Area

Other Fixed Assets

Street furniture

- public benches x 11

- bus shelters x 1

- notice boards x 2

- Millennium maps x 3

- streetlights x 120(*)

- 53 x Bracket Xmas lights

-4 x CCTV cameras (inc Ipad)

- 1 x Defibrillator, Cabinet & 3x Signs

Office equipment (laptop)

Chain of Office

Honours board

2x Interpretation Boards (Caergwrle Castle)

Full Item 9i

Cost

£2310.00
£0.00

£2185.45

£58805.29
£85232.71

£7135.20
£2667.56
£1145.77
£3912.02
£66550.00
£18093.75
£14282.40
£2532.13
£602.15
£4727.14
£765.12
£7000.00

£273,451.24

The basis of valuation of these assets is replacement value, excluding (*) which is based on audit

valuation only.

Borrowings

At the close of business on 31 March 2024 there were no outstanding loans

Leases

At 31 March 2024 there was the following lease in operation:

e Photocopier lease with Canda Copying Ltd - £160 pa
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Tenancies
During the year the following tenancies were held:

Council as tenant

Tenant Property Rent pa Repairing/non Repairing
Hope CC Land at Queensway Hope  £59.33 plus inflation ~ Repairing.
Debt Outstanding

At the year end there was a total debt of £11519.62:

e £11519.62 - VAT Refund and is less than 3 months old.

S137 Payments

S137 of the Local Government Act 1972 enables Community Councils to spend up to the product of
£9.93 per head of electorate ( approx. 3233) for the benefit of the people of the area on activities or
projects not specifically authorised by other powers. The limit for this Council in the year ended 31
March 2024 was approx. £32103.69 and the payments are set out as follows:

Payee Nature of Payment £
Ysgol Estyn HAS Kings Coronation Grant £400.00
1st Caergwrle Girls Brigade Kings Coronation Grant £250.00
Hope Preschool Playgroup Kings Coronation Grant £100.00
st Hope Scouts Kings Coronation Grant £100.00
Pontblyddyn Cricket Club Kings Coronation Grant £150.00
Lynn Davies Kings Coronation Bunting & Flags £41.44
Poppy Appeal Poppy Wreath £50.00
Castell Alun Friends Assoc Grant £300.00
Hope Pre-school playgroup Grant £400.00
Ysgol Estyn - HAS Grant £400.00
1st Hope Brownies Grant £600.00
Hope Parent & Toddler Grant £400.00
Caergwrle Boys Brigade Grant £250.00
Abermorddu Residents Committee Grant £300.00

£3741.44
Agency Work

During the year the Council undertook no agency work.

Advertising and Publicity
No costs were incurred during the year.

Pensions
Clwyd Pension Fund - Employees were offered the Local Government Pension Scheme 2016/17.

Updated: 12.03.2024
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Income

2023/24 Financial Year

Expenditure

Current Summary

Year End Summarv

Precept 122,800.00 122,800.00 0.00;
Bank Interest 2,713.37 400.00] 2,313.37|
Refunds/Other (inc Match Funding) 13,382.00 0.00] 13,382.00
CADW - Castle Maintenance Grant 4,450.00) 4,450.00| 0.00
VAT Refund 6.217.45 515124 1.066.21
Total 149,562,820 __132.801.241 _16.761.58]
Actual Agreed Spend }_Balance

Leisure & Environment 16,752.22 39,950.001 23,197.78
Planning & Highways 35,534.78 63,000.00] 27,465.22
Finance & General Admin 38,196.91 45,099.00 6,902.09
Reserves

Reserved - Caergwrle Castle (grant) 0.00 5,000.00 5,000.00
Reserved - Caergwrle Castle 13.90 18,757.00] 18,743.10
Reserved - Willow or Porch Lane Match Funding (2021) 13,000.00 25,000.00F 12,000.00
Reserved - Street Lighting 0.00 42,074.15] 42,074.15
Total 103,497.81

Bank Balance as at 31 March 2023 146.030.16

Total Expenditure 103.497.81

Total Income 149.562.82

Balance as at 31 March 2024 192,005.17
[vAT costs for 2023724 Financial Year 11.519,62

Ralance c/f as at 31 March 2023 146 030 16

Receints (‘Innnmg) for 2023/24 149 582 R2

Total Receints 295 592 98

Total Fxnenditure 103,497 8’1

\Gross Balance as.at 31 March 2024 192 095 17|

Reserved - Caeragwrle Castle (arant) 5,000 00

Reserved - Caergwrle Castle 18,743 10|

Reserved - Street | ighting Rl R77 7RJ

Reserved - Willow or Porch | ane Match Funding (22/23) 12.000 .00

Reserved - Willow or Porch | ane Match Funding (23/24) 23,000 00

Rescerved - Grants tn ha incliided in 2024 350 NN

INet Balance as at 31 March 2024 102 324 340 |

Full Item 9ii
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HOPE COMMUNITY COUNCIL BUDGET MONITORING 2023/24

Committee/Budget Heading Budget 2023-24Actual to Date Of which is VAT Available

Leisure and Environment Committee

Summer play scheme/Youth £2,200.00 £2,126.80
Environ imp/plygrnd £16,000.00 £1,597.02
Caergwrle Castle £6,000.00 £12,728.40
Community Competitions/Engagement £750.00 £300.00
Village Improvements £15,000.00 £0.0C

L & E Reserves

Caergwrle Castle (grant) £5,000.00 £0.0C
Caergwrle Castle £18,757.00 £13.90
Willow or Porch Lane Match Funding (21/22) £25,000.00 £13,000.00
Total £88,707.00 £29,766.12

Planning and Highways Committee

Bus shelters £200.00 £0.0C

Street lighting —supply £15,500.00 £3,007.16
Street lighting — maint (inspections & repairs) £30,300.00 £18,696.42
Christmas lights £12,500.00 £11,701.20
CCTV Cameras £4,500.00 £2,130.00
Road & Highway Improvements £0.0C £0.0C

P & HReserves

P&H Misc/Reserved - Street Light Upgrade £42,074.15 £0.0C

Total £105,074.15 £35,534.78

Finance Committee

Salaries and N.I. (& payroll fees) £15,130.00 £15,819.03
Pension/gratuity £2,962.00 £3,425.69
Expenses - Clerk Travel (Gen Admin) £200.00 £145.60
Bank Fees (NEW) £60.00 £63.60
Audit fees (Gen Admin) £825.00 £494.00
Chain / honours board (Gen Admin) £100.00 £0.0C

Stationery & equipment (Gen Admin) £450.00 £270.97
Computer, Maint, Hosting, Emails & GDPR(Gen £2,000.00 £1,725.19
Admin)

Postage (NEW) £200.00 £245.60
Insurance (Gen Admin) £1,427.00 £1,666.34
Subscriptions (Gen Admin) £790.00 £115.00
Photocopier (Gen Admin) £250.00 £192.94
Election expenses £500.00 £0.0C

Office costs (Gen Admin) £1,585.00 £1,731.45
Grants £4,000.00 £3,650.00
Chairman’s allowance/ClIr Exp £9,920.00 £7,417.06
Council website (Gen Admin) £200.00 £84.00
Training £2,250.00 £73.00
Noticeboard/Millenium Maps £1,000.00 £0.0C

Defib £250.00 £0.0C

Village Celebration (Kings Coronation) £1,000.00 £1,041.44
Working Balance £0.00 £36.00
Total £45,099.00 £38,196.91
Summary

Leisure and environment £88,707.00 £29,766.12
Planning and Highways £105,074.15 £35,534.73
Finance £45,099.00 £38,196.91
Total £238,880.15 £103,497.81

** All above figures include VAT which will be reclaimed

£0.0C
£249.20
£696.40

£0.0C
£0.0C

£0.0C

£2.32

£0.0C
£947.92

£0.0C
£501.20
£7,331.42
£1,950.20
£355.00

£0.0C

£0.0C
£10,137.82

£0.0C
£0.0C
£0.0C
£0.0C
£49.00

£0.0C
£45.19
£287.53

£0.0C
£0.0C

£0.0C
£32.16¢
£0.0C
£0.0C
£0.0C
£0.0C
£14.00
£0.0C
£0.0C
£0.0C
£0.0C
£6.0C
£433.88

£947.92
£10,137.82
£433.88

£11,519.62

£73.20
£14,402.93¢ 10k allocated match fund for Willows
-£6,728.40Annual Management (incs Cadw fees
which have been paid)
£450.00
£15,000.00Mill Garden project with FCC cancelled
Sept 23

£5,000.00
£18,743.10
£12,000.00work approved awaiting invoice
£58,940.88

£200.00
£12,492.8.Awaiting invoices
£11,603.5:Awaiting invoices
£798.80
£2,370.00Additional camera currently on hold
£0.0C

£42,074.1 Awaiting invoices
£69,539.37

-£689.03NJC Increase higher than expected
-£463.69As above
£54.40
-£3.6C
£331.000nly received 2021/22 External Audit
fee in April 23. Awaiting 2022/23
External Audit
£100.00
£179.03
£274.8..

-£45.6(
-£239.3%Increase due to index linking
OVW invoice o/s which will take over
£675.00budget
£57.0¢
£500.00No election
-£146.450ver due to mobile phone
£350.00Balance to be c/f to 2024
£2,502.94
£116.00
£2,177.00
£1,000.00€550 allocated for Kiosk removal - FOC
£250.00
-£41.4¢
-£36.00Workwear logo set up costs
£6,902.09

£58,940.83
£69,539.37
£6,902.09

£135,382.34



Finance Commiittee - Yr End Review 31 March 2024

Current Ace Ral R/f 11,146 K]
Date Cheque
Cashed No Payee Details Amount
Unpresented Chg/Payment
Total £0.00
Actual Balance Carried Forward 11,146.88
£11,146.88 Bank Statement Balance
180,948.29
Deposit Acc Bal B/f Details Amount
Date Tvpe
Total
Balance Carried Forward 180,948.29

£180,948.29 Bank Statement Balance

ITotaI Balance of All Accounts 192 M

[ T T —
CAccount Balance ()
-40-16-01 11084046

s sap: 0.00 4

Bmm Agcount -  Hope'le

-40-16-01.31082426 ;
Charitabla = Hage O o 11‘1%6‘88' ’
-4@-1-5-{]1 51084054
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Finance - ltem 5

Independent Renumeration Panel for Wales — Annual Report

There has been a change on how the IRPW produces their report this year and the report now only
shows any changes to payment. The Council is therefore required to work from the Annual Report
(2022/23) and Annual Report (2023/24).

You have been provided with the links to the reports above, should you require paper copies please
let me know.

For ease, | have extracted the Determinations applicable to T&CC. Determinations 43 — 53 are from
the 2022/23 Report and Determination 4 is from the 2023/24 Report

Determinations taken from the 2022/23 IRPW Annual Report.

Contribution towards costs of Care and Personal Assistance

43.

All relevant authorities must provide a payment towards necessary costs for the care
of dependent children and adults (provided by informal or formal carers) and for
personal assistance needs as follows:

» Formal (registered with Care Inspectorate Wales) care costs to be paid as evidenced.

* Informal (unregistered) care costs to be paid up to a maximum rate equivalent to the
Real Living Wage hourly rates as defined by the Living Wage Foundation at the time
the costs are incurred.

This must be for the additional costs incurred by members to enable them to carry out
official business or approved duties. Each authority must ensure that any payments
made are appropriately linked to official business or approved duty. Payment shall only
be made on production of receipts from the care provider.

Community and Town Councils

45.

46.

47.

48.

49.

The payment for members undertaking a senior role is an annual amount of £500 as
set out in Table 11.

Community and town councils can make payments to each of their members in
respect of travel costs for attending approved duties. 9 Such payments must be the
actual costs of travel by public transport or the HMRC mileage allowances as below:

* 45p per mile up to 10,000 miles in the year.

* 25p per mile over 10,000 miles.

* 5p per mile per passenger carried on authority business.
* 24p per mile for private motor cycles.

» 20p per mile for bicycles.

If a community or town council resolves that a particular duty requires an overnight
stay, it can authorise reimbursement of subsistence expenses to its members at the
maximum rates set out below on the basis of receipted claims:

* £28 per 24-hour period allowance for meals, including breakfast where not provided.
* £200 — London overnight.

» £95 — elsewhere overnight.

» £30 — staying with friends and or family overnight.

Community and town councils can pay financial loss compensation to each of their
members, where such loss has occurred, for attending approved duties as follows:

* Up to £59.81 for each period not exceeding 4 hours.
* Up to £119.62 for each period exceeding 4 hours but not exceeding 24 hours.

Each council can decide to introduce an attendance allowance for members. The
amount of each pavment must not exceed £30.
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50.

51.

52.

53.

A member in receipt of financial loss will not be entitled to claim attendance allowance
for the same event.

Community and town councils can provide a payment to the mayor or chair of the
council up to a maximum of £1,500. This is in addition to the £150 payment for costs
and expenses and the £500 senior salary if these are claimed.

Community and town councils can provide a payment to the deputy mayor or deputy
chair of the council up to a maximum of £500. This is in addition to the £150 payment
for costs and expenses and the £500 senior salary if these are claimed.

The application of the Remuneration Framework by relevant Group is contained in
Table 11.

Members in receipt of a Band 1 or Band 2 senior salary from a principal council (that is
leader, deputy leader or executive member) cannot receive any payment from any
community or town council, other than travel and subsistence expenses and
contribution towards costs of care and personal assistance.

Determinations taken from the 2023/24 IRPW Annual Report.

4

Members of Community and Town Councils will be paid £156 a year (equivalent to £3
a week) towards the extra household expenses (including heating, lighting, power and
broadband) of working from home. And councils must either pay their members £52 a
year for the cost of office consumables required to carry out their role, or alternatively
councils must enable members to claim full reimbursement for the cost of their office
consumables.

Payments to Town & Community Councils.

Group 4 Electorate 1,000 to 4,999

Extra Costs Payment Mandatory for all members

Senior Role Optional up to 3 members

Mayor or Chair Optional - Up to a maximum of £1,500
Deputy Mayor or Deputy Chair Optional - Up to a maximum of £500
Attendance Allowance Optional

Financial Loss Optional

Travel and Subsistence Optional

Cost of Care or Personal Assistance Mandatory
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Foreword

Welcome to the Annual Report of the Independent Remuneration Panel for Wales, setting the
decisions and determinations on pay, expenses, and benefits for elected members of Principal
Councils, Community and Town Councils, National Park Authorities and Fire and Rescue
Authorities for implementation from April 2024.

This has been a year of change for the Panel, with one longstanding member leaving us and the
appointment of two new members. | would like to thank Helen Wilkinson for her contribution over
the years to the Panel and wish her well for the future.

Earlier last year we were able to appoint two new members to bring our current complement up
to five. | welcome Dianne Bevan and Kate Watkins to the Panel and thank Saz Willey, Vice
Chair, and Bev Smith for their continued contribution throughout the year. You can find out more
about our Panel members on our website.

The Local Government (Wales) Measure 2011, Part 8 (The Measure), which gives the statutory
authority for the Panel’s work, allows the appointment of a minimum of 3 and up to 7 members.

Boonie 2 Dty

Frances Duffy
Chair

Detailed information about the members, our Strategic Plan, our deliberations and supporting
research and evidence can be found on the Panel’s website.



https://www.gov.wales/independent-remuneration-panel-wales#:~:text=The%20Independent%20Remuneration%20Panel%20for%20Wales%20is%20responsible,authorities%20and%20fire%20and%20rescue%20authorities%20in%20Wales.
https://www.gov.wales/independent-remuneration-panel-wales#:~:text=The%20Independent%20Remuneration%20Panel%20for%20Wales%20is%20responsible,authorities%20and%20fire%20and%20rescue%20authorities%20in%20Wales.

Executive Summary

Last year we published our first Strategic Plan. This covers the period from 2023 until 2025 and
sets the framework for our deliberations and wider context for our decisions. The key elements
are set out below under Roles and Responsibilities of the Panel.

With a strengthened Panel, we were able to focus on building our research and evidence plan to
support our discussions on our remuneration framework. Our evidence plan is available on our
website in line with our aim to be open and transparent in all our decision making.

Our goal continues to be to ensure that levels of remuneration are fair and reasonable. We
agreed to continue to align levels of remuneration for elected members of Principal Councils,
National Park and Fire and Rescue Authorities within the context of average Welsh earnings.
This has meant using the Annual Survey of Hours and Earnings within Wales (ASHE) published
by Office for National Statistics (ONS) as the main benchmark for setting remuneration.

The Measure states that “the Panel must take into account what it considers will be the likely
financial impact on relevant authorities” of its decisions. The Panel considered evidence on
public sector finances and the impact on Principal Authorities’ budgets. Whilst the total cost of
remuneration for elected members is relatively low in terms of overall budgets, the Panel were
mindful of the heightened economic and fiscal strain on Principal Councils.

In reaching our decision to continue the link between the remuneration of elected
members of Principal Councils, National Parks Authorities and Fire and Rescue
Authorities and the average earnings of their constituents (ASHE), the Panel remain of the
view that a fair and reasonable remuneration package will continue to support elected members
and not act as a barrier to participation. This is an important principle, underpinning our
considerations on appropriate remuneration. This was widely supported in both our engagement
meetings and the consultation feedback.

In line with our commitment to simplifying reporting and compliance, the Panel this year looked
at the reporting requirements for Community and Town Councils. Currently each Community and
Town Council must report annually to the Panel, and publish on its website, the details, and
names of each councillor in receipt of any expenses. In previous years we agreed that in respect
of costs of care and personal assistance allowances, it would be inappropriate to name individual
councillors, and that it would be sufficient to simply list the total amounts paid and the total
number of recipients.

The Panel feels that it would be appropriate to extend this to the mandatory payment for
working from home, the flat rate consumables allowance and travel and subsistence
claims. This will give the right balance between public accountability and individual privacy, and
we hope will encourage all to accept the payments they are entitled to. This was positively
received during our consultation and engagement.

We will provide a new template report for use from September 2024 and will continue to monitor
the level of payments made.


https://wales365uk-my.sharepoint.com/personal/sara_rees_gov_wales/Documents/Unreads

We continue to receive queries regarding the PAYE treatment of the mandatory allowance for
working from home (£156 per annum) and the option of a flat rate of £52 a year for
consumables. We are updating our guidance on this issue which should help give clarity to local
clerks.

We are also mindful of a continuing, albeit reducing, number of Community and Town councillors
who decide to forego all or part of their entitlement. We strongly believe that councillors should
be reimbursed for expenses they necessarily incur whilst carrying out their duties or receive a
contribution to help defray these costs. We reiterate that the basic payments are mandatory and
should be made available to all councillors who are entitled to receive them. Any decision to
forego these payments must be a personal and individual choice.

The final area that the Panel considered, was the method of calculating payments made to
co opted members of Principal Councils, National Park and Fire and Rescue Authorities.

Following feedback on last year’'s Annual Report and queries raised through the year by some
co opted members and by several Heads of Democratic Services, the Panel took evidence from
the correspondents on the impact of both the increase in numbers of co opted members and the
changing nature of working patterns. This showed that the current arrangement of either a half
day rate for anything up to 4 hours and a full day rate for anything over, was insufficiently flexible
to reflect the patterns of working now more normally in place, mainly due to more online or hybrid
working.

In our draft Report, the Panel proposed that the relevant local officer should have the flexibility to
decide when it will be appropriate to apply a day or a half day rate and when to use an hourly
rate where it is sensible to aggregate a number of short meetings. There was quite a wide range
of views on this during our engagement meetings, but the overall feedback is that this change
would be supported. Therefore, the Panel agreed that this flexibility should be given and
that decisions on whether an hourly or daily rate might be appropriate are to be made
locally.

Finally, the Panel is aware of feedback that our website can be difficult to navigate and that
finding the right Determination to deal with a specific issue is not always straightforward,
especially for newly elected members or officials. We have therefore updated the links on our
website and created a new link to a page setting out all the current Determinations that should
be applied. It will be updated every year when the Final Annual Report is issued, and we hope
this will be easier to navigate than having to refer to every year’s Report.

This is supported in our newly updated Guidance (previously called the Regulations).


file:///D:/Users/ReesS7/Objective/Objects/Independent%20Remuneration%20Panel%20for%20Wales:%20remuneration%20guidance%20|%20GOV.WALES

Role and responsibilities of the Panel
Our Role:

The Panel is responsible for setting the levels and arrangements for the remuneration of elected
and coopted members of the following organisations:

* Principal Councils — County and County Borough Councils
« Community and Town Councils

* National Park Authorities

* Fire and Rescue Authorities

« Joint Overview Scrutiny Committees

* Corporate Joint Committees.

The Panel is an independent organisation and the organisations listed above are required, by
law, to implement the decisions it makes.

We make determinations on:

The salary structure within which members are remunerated

The type and nature of allowances to be paid to members

Whether payments are mandatory or allow a level of local flexibility
Arrangements in respect of family absence

Arrangements for monitoring compliance with the Panel’s decisions

Our Aim:

e Supporting local democracy and giving communities their voice, through setting up an
appropriate and fair remuneration framework, which encourages inclusion and
participation.

Our Goals:

e Our Determinations should ensure that levels of remuneration are fair, reasonable,
represent value for money for the taxpayer, and are set within the context of Welsh
earnings and the wider financial circumstances of Wales.

e Our Determinations should support elected members from a diverse range of
backgrounds, and levels of remuneration should not act as a barrier to participation.

Our Strategic Objectives:

To make evidence based Determinations

To use clear and accessible communications
To proactively engage and consult

To simplify compliance and reporting

To work collaboratively



The Panel:

Frances Duffy (Chair)
Saz Willey (Vice Chair)
Dianne Bevan (Member)
Bev Smith (Member)
Kate Watkins (Member)

Further information on Panel members can be found on the Panel’s website.



https://www.gov.wales/independent-remuneration-panel-wales#:~:text=The%20Independent%20Remuneration%20Panel%20for%20Wales%20is%20responsible,authorities%20and%20fire%20and%20rescue%20authorities%20in%20Wales.

Methodology
Deliberations and Determinations for 2024 to 2025

As set out in our strategic objectives the Panel has committed to making evidence based
decisions.

This year we prepared an evidence and research paper to pull together the various sources of
information that the Panel considered in making its Determinations. This provided a wide range
of data, evidence, and contextual factors to inform the Panel’s decision-making process in
relation to its Determinations for the 2024 to 2025 financial year. This included:

e Data on average UK and Wales weekly earnings, including ASHE (Annual Survey of
Hours and Earnings)

e Annual Consumer Price Index Housing (CPIH) and Consumer Price Index (CPI) inflation
rates Benchmarks, including councillor remuneration in Scotland

e Research on councillor workload, views and attitudes to remuneration and diversity
(Welsh Government)

e Findings of Senedd Cymru Equality, Local Government and Communities Committee
(2019)

e Data collected on the take up of remuneration and benefits packages by councillors

e Data on local authority finances

The full set of evidence and research considered, is available on our website.

In line with our updated Communications and Engagement Strategy, the Panel held a number of
discussions with key stakeholders which provided an opportunity for the Panel to explore views
about existing arrangements, the impact decisions are having on individuals, how the
arrangements are operating in practice and any issues or concerns individuals wish to raise. It
also provides an opportunity for discussion about emerging situations which the Panel may need
to consider in respect of its decision making.

The Panel engaged directly with key stakeholder representative groups including the Welsh
Local Government Association, Principal Council Leaders Group, Heads of Democratic Services
committee, One Voice Wales, Society for Local Council Clerks and North and Mid Wales
Association of Local Councils. The Panel also held an online seminar in November for
Community and Town councillors and local Clerks. This was well attended, and we received
good feedback on our work. In particular, the Panel noted the question of remuneration for Youth
Representatives and agreed to review this in the future.

This year the Panel focused on three main issues — affordability, payments made to co opted
members and reporting requirements for Community and Town Councils. The Panel would like
to thank all those that contributed to our deliberations either directly or through feedback and
Responses to the consultation on our Draft Report.


https://www.gov.wales/independent-remuneration-panel-wales#:~:text=The%20Independent%20Remuneration%20Panel%20for%20Wales%20is%20responsible,authorities%20and%20fire%20and%20rescue%20authorities%20in%20Wales.

Consultation: Summary of responses

The Panel produced and issued a draft report on Friday 13 October 2023 for an eight week
consultation, which closed on Friday 8th December 2023. The consultation period was extended
to Wednesday 20 December 2023, to allow more time for all respondents to submit feedback.

In addition, as part of the consultation process, stakeholders were invited to answer six
questions using an online survey or by return email. A total of 44 responses were received
online, whilst 12 were submitted by email to the IRP Mailbox. The Panel engaged in a number of
stakeholder meetings during the consultation period to gather important feedback. The Panel
would like to thank everyone who contributed to the consultation. A summary of responses is
included in the report below.

The website link and Pdf version of the draft report was sent to:

One Voice Wales

Welsh Local Government Association
Society for Local Council Clerks
Principal Councils

Fire and Rescue Authorities

National Parks Authorities and
Community and Town Councils

Determination 1: Basic salary for elected members of principal councils

Determination 2: Salaries paid to Senior, Civic and Presiding members of principal
councils

Determination 3: Salaries for Joint Overview and Scrutiny Committees

Determination 4: Payments to national parks authorities and fire and rescue authorities

Determination 7: Compensation for financial loss

No comments/responses were received directly, in respect of the above Determinations.
However, during our engagement sessions, the Panel heard concerns about lack of payments to
Youth Representatives on Community and Town Councils and disappointment that the Panel
had not raised the remuneration levels for co opted members on National Parks Authorities.
These are issues that the Panel may consider in future Reports.

Determination 5: Payments made to co opted members of Principal Councils, National
Park Authorities and Fire and Rescue Authorities

There were only a small number of responses regarding this proposal; One response agreed
with the proposal in respect of changing working practices and supporting the introduction of an
hourly rate and another recommended that guidance issued in respect of the hourly payment is
clear as to when it should be applied.

Another strongly supported the principle of authorities being able to be flexible to suit their own
requirements.



Determination 6: Community and Town Councils Mandatory payments
Payment for extra costs of working from home and Set payment for consumables

Two Community Councils requested that the proposal to make the £156 payment to Councillors
mandatory be changed to allow Councillors to opt out of the payment as in previous years.

Two Community councils fully supports inclusivity and appreciates that the payment may assist
elected members but feels very strongly that it should not be mandatory.

The Panel reaffirms individuals are able to opt out of receiving mandatory payments. Any opt
outs should be declared in writing.

Determination 8: Reporting requirements

It was agreed that the reporting of the mandatory payment for working from home, the flat rate
consumables allowance and travel and subsistence claims as global sums, rather than individual
listings, gives the right balance between public accountability and individual privacy.

In addition, as part of the consultation process, stakeholders were invited to answer six
qguestions via an online survey or by return email. A total of 44 responses were received online,
whilst 12 were submitted by email to the IRP Mailbox. The Panel attended stakeholder
engagement meetings during the consultation process to gather and receive feedback.
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Summary of responses to online questionnaire

Question 1
Uplift of remuneration using the Annual Survey of Hours and Earnings (ASHE)

The Panel is fully aware of the current constraints on public funding and the impact its decisions
will have on the budgets of Principal Authorities. The Panel is also mindful of our Aims and
Objectives to provide a fair and reasonable remuneration package to support elected members
and to encourage diversity of representation. We therefore propose to uplift their remuneration
based on the average earnings of their constituents.

Do you think that the Panel has struck the right balance between affordability and adequate
remuneration for representatives? If not, do you have other suggestions?

Responses

55% of those who answered this question agreed that the Panel have struck the right balance
between affordability and adequate remuneration for representatives. 21% did not agree whilst
19% had no opinion on this question.

Some respondents highlighted that it was important to attract a diverse range of candidates to
stand for election and that more needed to be done to increase diversity.

Another proposed that the report showed the recommended increase as a percentage uplift,
similar to pay awards, so that the public understood in terms of transparency.

Question 2
Local flexibility for payments to co opted individuals

The Panel has received evidence that it would be more cost effective and fairer to provide for
flexibility in paying those who are co opted to serve on committees of principle councils, National
Park Authorities and Fire and Rescue Authorities.

The Panel has therefore proposed there should be flexibility for the relevant local officer to
decide when it will be appropriate to apply a day or half day rate or to use an hourly rate where it
is sensible to aggregate a few short meetings.

Do you agree with this proposal? If not, do you have any suggested alternatives?

Responses

64% of those who answered this question agreed. 11% did not agree whilst 19% had no opinion.
An hourly rate was thought to be more cost effective and would provide flexibility to attend

shorter meetings with officers when needed. The principle of authorities being able to be flexible
to suit their own requirements was strongly supported by one individual.
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Question 3
Encouraging sustainable travel

The Panel would like to ensure that we support environmental sustainability in our decisions
about remuneration. We are aware that there are schemes in many bodies in Wales which
encourage sustainable travel and we have advised that, if possible, elected members should be
encouraged to participate in these schemes.

Do you have any examples of good practice or other ideas of ways in which we might use our
powers to encourage more sustainable travel among members?

Responses

Of those who responded to this question, 34% provided examples of good practice to encourage
more sustainable travel. Holding online meetings would be useful in achieving environmental
sustainability, however it was also proposed to hold meetings in person as well as online.

Other suggestions included the provision of public service timetables in council buildings can
help in terms of encouraging alternatives to private car use and encouraging vehicle sharing
between members who are attending the same meeting. An example provided was an authority
having an area map that showed where each NPA member was located, to encourage car
sharing.

Question 4
Awareness of the entitlements of representatives

The Panel has seen evidence of a lack of awareness amongst local elected members of the
payments to which they are entitled. We would like to find out if this is a significant issue, and if
so, we will aim to raise awareness further, targeted at areas where this may be a problem.

What steps does your council or authority take to make its members and co optees aware of
their entitlements?

Responses

The comments stated that members are informed of their entitlements by email from the Clerk on
appointment, included in a briefing pack that newly elected members receive and discussed at
the time of budget preparation and at the annual general meeting.

However, we also received examples of there being a culture of members not claiming
entitlements and some members being pressured into completing an opt out form. An individual
may decline to receive part, or all, of the payments if they so wish. This must be done in writing
and is an individual matter. A community or town council member wishing to decline payments
must themselves write to their proper officer to do so. Each community and town council
principal authority must ensure that it does not create a climate which prevents persons
accessing any monies to which they are entitled that may support them to participate in local
democracy.
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Question 5
Publication of consolidated sums

Community and Town Councils are required to submit an annual statement of payments to the
Panel by 30 September each year, and also publish this on their website. The Panel have
provided a template return for clerks to use. The Panel have discussed and considered changing
the requirements for Community and Town Councils when submitting their statement of payment
returns. The Panel’s aim is to simplify administration and encourage Councils to ensure all
mandatory payments are made to individual members.

The Panel proposes that from September 2024, the returns need only show the total amounts
paid in respect of the mandatory payments mentioned above. That is the £156 contribution to the
costs of working from home, the £52 set rate consumables allowance and the travel and
subsistence expenses paid.

This brings these in line with the reporting of the costs of care and personal assistance
allowances.

Do you agree that these figures may be published as a global total rather than individually?
What are the reasons for your view?

Responses

There was overwhelming agreement to the proposal of the statement of payments being
published as a global sum.11% did not agree and 2% had no opinion on the question.
Respondents agreed that publishing a global sum would be administratively easier and provides
confidentiality of members. It also reducing any embarrassment should a member wish to claim.
However, it was highlighted that Councillors should be seen to have received the payments, so
that residents can see where the money has been spent.

Question 6

In future reports, we are thinking of allowing consolidation of the travel and subsistence
expenses of members of principal councils, National Park Authorities and Fire and Rescue
Authorities and would be interested in your views.

Do you agree that these figures may be published as a global total rather than individually?
What are the reasons for your view?

Responses

Just under half of the respondents agreed that the payments for travel and subsistence should
be published as a global sum. 13% did not agree and 28% had no opinion on the question. This
proposal would help to avoid individual identification and or potential prejudice for those who
need to claim. However, those who disagreed stated that a breakdown of all expenses allows
transparency into councillor activity and allows resident scrutiny and transparency that all
activities are justified.
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Panel’s determinations for 2024 to 2025

Following consideration of the views received in response to its consultation the Panel now
makes its final determinations.

Basic salary for elected members of principal councils: Determination 1

The basic salary, paid to all elected members, is remuneration for the responsibility of
community representation and participation in the scrutiny, regulatory and related functions of
local governance. It is based on a full time equivalent of three days a week. The Panel regularly
reviews this time commitment, and no changes are proposed for 2024 to 2025.

The Panel is fully aware of the current constraints on public funding and the impact its decisions
will have on the budgets of Principal Authorities. The Panel is also mindful of our Aims and
Objectives to provide a fair and reasonable remuneration package to support elected members
and to encourage diversity of representation.

The Panel also noted that in previous electoral cycles, the remuneration of councillors fell far
behind the key benchmark of Average Hourly Earnings in Wales (ASHE) and a significant uplift
was therefore required in 2022.

The Panel has therefore determined that for the financial year 1 April 2024 to 31 March 2025 it is
right to retain the link between the basic salary of councillors and the average salaries of their
constituents. The basic salary will be aligned with three fifths of all Wales 2022 ASHE. This
will be £18,666 as set out on Table 1.

Salaries paid to Senior, Civic and Presiding members of principal councils:
Determination 2

The limit on the number of senior salaries payable (“the cap”) will remain in place.

All senior salaries include the basic salary payment. The different levels of additional
responsibility of and between each role is recognised in a banded framework. No changes to
banding are proposed this year.

The basic pay element will be uplifted in line with ASHE and this uplift will also apply to the role
element of Bands 1, 2, 3 and 4. Where a Band 5 is paid, there is no increase to the role element

as this remains temporarily frozen. The increase in the basic salary will apply.

The salary of a leader of the largest (Group A) council will therefore be £69,998. All other
payments have been decided in reference to this and are set out on Table 1.
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Group A

e Cardiff

e Rhondda Cynon Taf
e Swansea

Table 1 — Salaries payable to Basic, Senior, Civic and Presiding members of principal
councils (Group A)

Description Amount
Basic salary £18,666

Band 1 leader £69,998

Band 1 deputy leader £48,999

Band 2 executive members £41,999

Band 3 committee chairs (if paid) £27,999

Band 4 Leader of the largest opposition | £27,999

group

Band 5 Leader of other political groups | £22,406
(if paid) and deputy civic head
Civic Head (if paid) £27,999
Deputy Civic Head (if paid) £22,406
Presiding member (if paid) £27,999
Deputy Presiding Member (basic only) | £18,666

Group B

e Bridgend
Caerphilly
Carmarthenshire
Conwy
Flintshire
Gwynedd
Newport
Neath Port Talbot
Pembrokeshire
Powys
Vale of Glamorgan
Wrexham

Table 1 — Salaries payable to Basic, Senior, Civic and Presiding members of principal
councils (Group B)

Description Remuneration
Basic salary £18,666

Band 1 leader £62,998

Band 1 deputy leader £44,099

Band 2 executive members £37,799

Band 3 committee chairs (if paid) £27,999

Band 4 Leader of the largest opposition | £27,999

group
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Band 5 Leader of other political groups | £22,406
(if paid) and deputy civic head

Civic Head (if paid) £27,999
Deputy Civic Head (if paid) £22,406
Presiding member (if paid) £27,999
Deputy Presiding Member (basic only) | £18,666

Group C

¢ Blaenau Gwent
Ceredigion
Denbighshire
Merthyr Tydfil
Monmouthshire
Torfaen
Isle of Anglesey

Table 1 — Salaries payable to Basic, Senior, Civic and Presiding members of principal

councils (Group C)

Description Remuneration
Basic salary £18,666
Band 1 leader £59,498
Band 1 deputy leader £41,649
Band 2 executive members £35,699
Band 3 committee chairs (if paid) £27,999
Band 4 Leader of the largest opposition | £27,999
group

Band 5 Leader of other political groups | £22,406
(if paid) and deputy civic head

Civic Head (if paid) £27,999
Deputy Civic Head (if paid) £22,406
Presiding member (if paid) £27,999
Deputy Presiding Member (basic only) | £18,666

There are no further changes to the payments and benefits paid to elected members. All current

Determinations are published on our website.

Salaries for Joint Overview and Scrutiny Committee: Determination 3

The salary of a chair of a Joint Overview and Scrutiny Committee will continue to be aligned to

Band 3 and will be set at £9,333.

The salary of a vice chair is set at 50% of the Chair and will be £4,667.

There are no other changes.
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Payments to National Parks Authorities and Fire and Rescue Authorities: Determination 4

The three national parks in Wales: Eryri (Snowdonia), Pembrokeshire Coast and Bannau
Brycheiniog (Brecon Beacons), were formed to protect spectacular landscapes and provide
recreation opportunities for the public. National Park authorities comprise members who are
either elected members nominated by the principal councils within the national park area or are
members appointed by the Welsh Government through the Public Appointments process. Welsh
Government appointed and council nominated members are treated equally in relation to
remuneration.

The three fire and rescue services (FRAs) in Wales: Mid and West Wales, North Wales and
South Wales were formed as part of Local Government reorganisation in 1996. FRAs comprise
elected members who are nominated by the Principal Councils within each fire and rescue
service area.

In line with the Panel’s decision to increase the basic salary of elected members of principal
councils, the remuneration level for ordinary members of both NPAs and FRAs is also increased
in line with ASHE. The remuneration for Chairs will remain linked to a principal council Band 3
senior salary. Their role element will therefore increase accordingly. Deputy chairs, Committee
chairs and other paid senior posts will remain linked to a Band 5. This means the role element of
their pay will continue to be temporarily frozen. Full details of the levels of remuneration for
members of NPAs and FRAs is set out on Table 2.

Table 2 — Payments to National Parks Authorities

National Parks Authorities Amount
Basic salary for ordinary member £5,265
Chair £14,598
Deputy Chair (where appointed) £9,005
Committee Chair or other senior post £9,005

Table 2 — Payments to Fire and Rescue Authorities

Fire and rescue authorities Amount

Basic salary for ordinary member £2,632
Chair £11,965
Deputy Chair (where appointed) £6,372
Committee Chair or other senior post £6,372

All current Determinations, including restrictions on receiving double allowances, are available
on our website. Other than the above increases, there are no changes proposed this year.
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Payments made to co opted members of Principal Councils, National Park Authorities and
Fire and Rescue Authorities: Determination 5

The current Determination (made in the 2022 to 2023 Annual Report) states that co opted
members of the relevant bodies should be remunerated on a day or half day basis. In addition,
the relevant officer may decide on the total number of days remunerated in a year and set a
reasonable time for meeting preparation.

The Panel has noted the changes to working practices, put in place during Covid and now
becoming more routine, that has meant a move towards more frequent use of online meetings
and or training courses, often short, as well as more regular committee meetings. The panel also
received feedback from Heads of Democratic Services raising this issue.

The Panel considered moving to an hourly rate instead. This would better reflect new ways of
working and hours actually worked. However, the Panel recognised that this may not always be
appropriate, especially to cover in person meetings scheduled to last several hours.

The Panel therefore determines there should be local flexibility for the relevant officer to decide
when it will be appropriate to apply a day or a half day rate or to use an hourly rate where it is
sensible to aggregate a number of short meetings. The Panel will also provide guidance of good
practice examples. The amounts are set out in Table 3.

Table 3: Payments made to co-opted members of Principal Councils, National Park
Authorities and Fire and Rescue Authorities

Hourly rate payment Up to 4 hours 4 hours and over
payment rate payment rate

Chairs of standards, £33.50 £134 £268
and audit
committees

Ordinary Members £29.75 £119 £238
of Standards
Committees who
also chair Standards
Committees for
Community and
Town Councils

Ordinary Members £26.25 £105 £210
of Standards
Committees;
Education Scrutiny
Committee; Crime
and Disorder
Scrutiny Committee
and Audit Committee
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Community and Town Councils

The Panel continues to mandate payments for the extra costs of working from home and
payments for office consumables. There is no change to the Determination made last year.

Mandatory Payments: Determination 6
Payment for extra costs of working from home

All councils must pay their members £156 a year (equivalent to £3 a week) towards the extra
household expenses (including heating, lighting, power, and broadband) of working from home.

Set payment for consumables

Councils must either pay their members £52 a year for the cost of office consumables required to
carry out their role, or alternatively councils must enable members to claim full reimbursement for
the cost of their office consumables.

It is a matter for each council to make and record a policy decision in respect of when and how
the payments are made and whether they are paid monthly, yearly, or otherwise. The policy
should also state whether and how to recover any payments made to a member who leaves or
changes their role during the financial year.

Compensation for Financial Loss; Determination 7

Compensation for financial loss is an optional payment. The amount for financial loss was not
increased last year. Previously, the Panel determined that an appropriate level of payment
should be set at the daily rate of ASHE. To maintain this link, the figures for 2024 are now set at
£119.62 for a full day and £59.81 for a half day.

Reporting Requirements; Determination 8

Community and Town Councils are required to submit an annual statement of payments to the
Panel by the 30 September each year, and also publish this on their website. The Panel have
provided a template return for clerks to use.

The Panel have discussed and considered changing the requirements for Community and Town
Councils when submitting their statement of payment returns. The Panel’s aim is to simplify
administration and encourage Councils to ensure all mandatory payments are made to individual
members.

The Panel proposes that from September 2024, the returns need only show the total amounts
paid in respect of the mandatory payments mentioned above. That is the £156 contribution to the
costs of working from home and the £52 set rate consumables allowance and the travel and
subsistence expenses paid.

This brings these in line with the reporting of the costs of care and personal assistance
allowances.
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Payments to Community and Town Councils

Type of Payment

Group

Requirement

Extra costs payment

1 (Electorate over 14,000)

Mandatory for all members

Senior role

1 (Electorate over 14,000)

Mandatory £500 for 1 member; optional
forupto 7

Mayor or chair

1 (Electorate over 14,000)

Optional: up to a maximum of £1,500

Deputy mayor or deputy
chair

1 (Electorate over 14,000)

Optional: up to a maximum of £500

assistance

Attendance allowance 1 (Electorate over 14,000) | Optional
Financial loss 1 (Electorate over 14,000) | Optional
Travel and subsistence 1 (Electorate over 14,000) | Optional
Costs of care or personal | 1 (Electorate over 14,000) | Mandatory

Extra costs payment

2 (Electorate over 10,000
to 13,999)

Mandatory for all members

Senior role

2 (Electorate over 10,000
to 13,999)

Mandatory for 1 member; optional up to
5

Mayor or chair

2 (Electorate over 10,000
to 13,999)

Optional: up to a maximum of £1,500

Deputy mayor or deputy
chair

2 (Electorate over 10,000
to 13,999)

Optional: up to a maximum of £500

assistance

to 13,999)

Attendance allowance 2 (Electorate over 10,000 | Optional
to 13,999)

Financial loss 2 (Electorate over 10,000 | Optional
to 13,999)

Travel and subsistence 2 (Electorate over 10,000 | Optional
to 13,999)

Costs of care or personal | 2 (Electorate over 10,000 | Mandatory

Extra costs payment

3 (Electorate over 5,000
to 9,999)

Mandatory for all members

Senior role

3 (Electorate over 5,000
to 9,999)

Optional up to 3 members

Mayor or chair

3 (Electorate over 5,000
to 9,999)

Optional - Up to a maximum of £1,500

Deputy mayor or deputy
chair

3 (Electorate over 5,000
to 9,999)

Optional - Up to a maximum of £500

assistance

to 9,999)

Attendance allowance 3 (Electorate over 5,000 Optional
to 9,999)

Financial loss 3 (Electorate over 5,000 Optional
to 9,999)

Travel and subsistence 3 (Electorate over 5,000 Optional
to 9,999)

Costs of care or personal | 3 (Electorate over 5,000 Mandatory

Extra Costs Payment

4 (Electorate over 1,000
to 4,999)

Mandatory for all members
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Senior Role

4 (Electorate over 1,000
to 4,999)

Optional up to 3 members

Mayor or Chair

4 (Electorate over 1,000
to 4,999)

Optional - Up to a maximum of £1,500

Deputy Mayor or Deputy
Chair

4 (Electorate over 1,000
to 4,999)

Optional - Up to a maximum of £500

Attendance Allowance 4 (Electorate over 1,000 Optional
to 4,999)

Financial Loss 4 (Electorate over 1,000 Optional
to 4,999)

Travel and Subsistence 4 (Electorate over 1,000 Optional
to 4,999)

Costs of Care or Personal | 4 (Electorate over 1,000 Mandatory

Assistance

to 4,999)

Extra Costs Payment

5 (Electorate less than
1,000)

Mandatory for all members

Senior Role 5 (Electorate less than Optional up to 3 members
1,000)
Mayor or Chair 5 (Electorate less than Optional - Up to a maximum of £1,500

1,000)

Deputy Mayor or Deputy
Chair

5 (Electorate less than
1,000)

Optional - Up to a maximum of £500

Attendance Allowance 5 (Electorate less than Optional
1,000)

Financial Loss 5 (Electorate less than Optional
1,000)

Travel and Subsistence 5 (Electorate less than Optional
1,000)

Cost of Care or Personal | 5 (Electorate less than Mandatory

Assistance

1,000)

There have been no changes made to payments for undertaking senior roles; allowances for Travel and
subsistence; Care and Personal Assistance or Attendance allowance. All current Determinations are
published on our website.
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Summary of Determinations for 2024 to 2025

Determination 1:

The basic level of salary for elected members of principal councils will be set at £18,666.
Determination 2:

The salary of a leader of the largest (Group A) council will be £69,998. All other payments have been
decided in reference to this.

Determination 3:

The salary of a chair of a Joint Overview and Scrutiny Committee will be £9,333.
The salary of vice chair will be £4,667.

Determination 4:

The basic pay of members of National Park Authorities and Fire and Rescue Authorities has been
increased.

All current Determinations, including restrictions on receiving double allowances, will be published on our
website. Other than the above increases, there are no changes proposed this year.

Determination 5:

For co opted members of Principal Councils, National Park Authorities and Fire and Rescue Authorities,
payments, the Panel proposes there should be local flexibility for the relevant officer to decide when it will
be appropriate to apply a day or a half day rate or to use an hourly rate where it is sensible to aggregate a
number of short meetings.

The full and half day rates remain unchanged from 2023 to 2024. The only change is the stipulation of
hourly rates.

Determination 6:

Members of Community and Town Councils will be paid £156 a year (equivalent to £3 a week) towards the
extra household expenses (including heating, lighting, power, and broadband) of working from home. And
Councils must either pay their members £52 a year for the cost of office consumables required to carry out
their role, or alternatively councils must enable members to claim full reimbursement for the cost of their
office consumables. Therefore, there is no change from last year.

Determination 7
Compensation for financial loss is an optional payment. The amount for financial loss was not increased

last year. The Panel determined that this payment should continue to be linked to the daily rate of ASHE.
To maintain this link, the figures for 2024 are now set at £119.62 for a full day and £59.81 for a half day.
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Determination 8:

The Panel has determined that from September 2024, the returns due from all Community and Town
Council need only show the total amounts paid in respect of the mandatory payments mentioned above.
That is the £156 contribution to the costs of working from home and the £52 set rate consumables
allowance and the travel and subsistence expenses paid.

This brings these in line with the reporting of the costs of care and personal assistance allowances.

All other Determinations set out on our website remain valid and should be applied.
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Contact details

To request a printed version of the Annual Report please email us or write to:

Independent Remuneration Panel for Wales
Third Floor East

Crown Buildings

Cathays Park

Cardiff

CF10 3NQ

Telephone: 03000 616095
Email: irpmailbox@gov.wales

This Annual Report and other information about the Panel and its work are available on our website.
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D-Day 80 — Community Events HOPE

COMMUMNITY

Grant Application 2024 GOUNCIL

The Community Council are offering funding for local clubs and organisations who are providing
community commemorative events in recognition of D-Day 80.

Name & Address of Organisation

Name and Location of the event

Details of the event

Amount of funding required

If the Community Council decided
to part-fund your project (award a
grant, but less money than you
asked for), what would happen to
your project?

[ It would go ahead, and we would seek funding elsewhere
I It would go ahead, but on a smaller scale

I It would not be possible to run the project and it would be
cancelled entirely

(1 Other (please give details below)

If your application is successful, the preferred method of payment will be via bacs. In order to process this
payment, we would ask that you provide a clear copy of your group/organisation bank statement detailing the

name, sort code and account number.

Declaration: By submitting this application | confirm that the information in this form is accurate to the
best of my knowledge. | recognise that the community council has a limited budget and will not be able to
fund all projects. | understand that the information | provide will be handled in accordance with the

council’s privacy policy.

All completed forms must be returned to the Clerk Mrs SA Hughes, 3 Old Chester Road, Ewloe, Deeside,
Flintshire, CH5 3RU or via email to clerk@hopecommunitycouncil.gov.wales

No later than: 5.00pm on Tuesday 23" April 2024
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Privacy Notice for Grant Applicants

Hope Community Council is the Data Controller under the new data protection law and will use the information you
provide on this form in order to contact you about your grant application.

The legal basis for processing this data is your consent to do so. You can withdraw your consent at any time by notifying us.
Our contact details to do so, or for any other queries, are Mrs S Hughes - Clerk, 3 Old Chester Road, Ewloe, Deeside,
Flintshire, CH5 3RU Tel: 07566 706858 Email clerk@hopecommunitycouncil.gov.wales

We will keep your data for six years if your grant application is successful and for six months if your application is turned
down plus the current financial year, which runs from I** April to 31** March.

Your information will not be shared further.
Individuals have a number of rights under data protection law, including the right to request their information. You also

have a right to make a complaint about our handling of your personal data to the Information Commissioner 's Office
https://ico.org.uk/

Information you provide will only be used for the stated purpose. Further information about the processing of your data
can be found on our website at http://www.hopecommunitycouncil.gov.wales

You can contact the community council’s Data Protection Officer, Paul Russell (Microshade VSM): 2 Church Road, Knighton,
Powys LD7 1EB. Tel: 07772 657446. Email: paul@microshadevsm.co.uk

REQUESTED INFORMATION:

Please provide a name address, email and telephone number so that we can send information relating to your grant
application.

NAME:

ADDRESS:

EMAIL:

TELEPHONE:

Your declaration:
| understand the following:

You will use the information | have provided to provide me with information regarding my grant application. If you agree to
being contacted in this way for any other reason, please tick the relevant box:

Post O Email O Phone [O sms 0O

If you need any further information, please contact the Clerk, Mrs S Hughes - Clerk, 3 Old Chester Road, Ewloe, Deeside,
Flintshire, CH5 3RU Tel: 07566 709858 Email: clerk@hopecommunitycouncil.gov.wales

DATE:



mailto:clerk@hopecommunitycouncil.gov.wales
https://ico.org.uk/
http://www.hopecommunitycouncil.gov.wales/
mailto:paul@microshadevsm.co.uk
mailto:clerk@hopecommunitycouncil.gov.wales

MW D-Day 80

COMMUNITY

coonai Community Events
Grant Application 2024

The Community Council are offering funding for local clubs and
organisations who are providing community events to
commemorate D-Day 80.

You can apply online or download an application form on the
Council’s website:

www.hopecommunitycouncil.gov.wales
or by contacting the Clerk, Mrs S A Hughes
E: clerk@hopecommunitycouncil.gov.wales
M: 07566 706858

All completed forms must be returned to the Clerk
No later than: 5.00pm — Tuesday 23™ April 2024



http://www.hopecommunitycouncil.gov.wales/
mailto:clerk@hopecommunitycouncil.gov.wales

Hope Community Council Einance - ltem 7

Accounts for Payment up to and including 3rd April 2024

Method Payable to Details Amount
bacs Mammoth Workwear (The Evenlode Co) Uniform logo set up fee * £36.00
bacs One Voice Wales Annual Membership £773.00
bacs AVOW Payroll charges jan - march 24 & Yr end fee £122.35
bacs Staffing Cost Mar-24 £1,653.65
bacs Mrs S Hughes Tesco Mobile - Monthly data package £10.00
bacs Mrs S Hughes Stationery, Postage, Equipment, Travel etc £19.31
Bank fee HSBC Monthly Bank Fee £5.00
Total £2,619.31
Unpresented Chgs
Transfers

Payment Received
01-Mar HSBC Interest £818.39

Note
* Authorised and paid mid month

The approved grant payment of £300 to Abermorddu Residents Committee has now been processed after being reviewed by the Chairs

Chairman of Finance . Chairman of Council

Clerk and Financial Officer

Payments Authorised by two Bank Signatories

Bank Signatory

Bank Signatory


HopeCC.Clerk
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